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[1] Introductory Statement: 
 
This anti-bullying policy sets out, in writing, the framework within which the whole school community 
of the Oxford school manages issues relating to bullying and the school’s strategy to prevent bullying 
behaviour. Parents and students have a particularly important role and responsibility in helping the 
school to prevent and address school-based bullying behaviour and to deal with any negative impact 
within school of bullying behaviour that occurs elsewhere. In accordance with the requirement of 
UAE Child protection unit and the code of behaviour guidelines issued by KHDA / Ministry of 
Education, the Board of Management of the Oxford school has adopted the following anti-bullying 
policy within the framework of the school’s code of behaviour. This policy fully complies with the 
requirements of the Anti-Bullying Procedures for FS, Primary and Secondary sections. 
 
 
[2] Scope: 
 
The school’s aim for Student Welfare is to meet the personal and social needs of each individual in 
healthy, safe and secure environment. We wish to promote good relationships within a happy, 
purposeful school community where respect for self and others, courtesy and consideration are 
valued and practiced so that all students can flourish. Bullying is deliberately hurtful behavior 
repeated often over a period of time. Others argue that bullying doesn’t have to imply a series of 
incidents – it can be any occasion where someone deliberately intimidates or harasses another'. 
Bullying is described as: 
 

o Being called names and being teased. 
o Being hit, pushed, pulled, pinched or kicked. 
o Having their bag or other possessions taken. 
o Receiving abusive text messages or emails. 
o Being forced to hand over money. 
o Being forced to do things they don’t want to do. 
o Being ignored or left out. 
o Being attacked because of religion, gender, disability, appearance or ethnic or racial origin. 
o Belittling another students’ abilities and achievements. 

 
As a school, we also consider the following as falling into the category of bullying - any form of 
discrimination or harassment on the grounds of: 
 

o Race, ethnic or national origin, nationality or colour. 
o Age. 
o Gender. 
o Disabilities, sensory impairment or learning difficulties. 
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o Religion or religious or philosophical belief. 
o Socio-economic status. 
o Other real or perceived differences. 

 
Some bullying can be unintentional or unconscious; the perpetrator may be unaware of how his/her 
actions, remarks or body-language can affect others. Bullying of any kind or any form of 
discrimination (racist or otherwise) is unacceptable at our school. There should be no fear or danger, 
no threat of fear or danger, and no perception of fear or danger. If bullying does occur, all students 
should be able to tell someone who is responsible and know that incidents will be responded to 
efficiently and sensitively. If a victim is too frightened to tell, witnesses have a duty to do so. It is the 
duty of anyone who sees an act of bullying to stop it. Bullying thrives where bystanders collude by 
not interfering. Bullying of any kind or any form of discrimination (racist or otherwise) affects 
everyone, and we – staff, parents and students – all have a responsibility to prevent it happening.  
 
 
Our view is that prevention is better than cure and we aim to create a climate of trust and respect by 
a cross-curricular approach. We explore the factors that lead to bullying, and practice skills to reject 
such behavior in a variety of areas including: 
 

─ Personal & Social. 
─ Education Religious & Moral Education English and Drama. 
─ Registration Time/ Circle Time Class Assemblies. 
─ Anti-bullying Workshops. 

 
To what will the policy apply? 

❖ The policy addresses bullying behaviour, harassment and sexual harassment. 
 
To whom will the policy apply? 

❖ This policy applies to all members of the school community including teaching staff, TAs, 
LSAs, students, parents, guardians, ancillary staff and visitors. 

 
When will the policy apply? 

❖ The policy will apply to a number of time periods/activities including: 

• School time (including break times). 

• Going to and from school. 

• School tours/trips. 

• School yard. 

• Extra-curricular activities. 

• Social networking/media and cyber technology sites such as Twitter, Facebook and texting 
that has a negative impact on school life. 

 
Furthermore the policy applies outside the school if the behaviour impacts upon any person’s 
participation in our school. It deals with negative behaviours and attitudes which arise or occur in 
school and which affect the progress and sense of emotional wellbeing of students or other people 
at the school. The policy will outline the necessary steps to be taken when a bullying incident is 
reported. 
 
 
[3] Rationale: 
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Our school community believes that each student has the right to an education free from fear and 
intimidation. Bullying is not tolerated. Bullying can be a secret activity and difficult to detect. In order 
to ensure that no student should suffer in this way, communication between home and school is very 
important. The vast majority of students in this school are unaffected by bullying behaviour. There is 
no need for parents/guardians to worry unduly. 
 
 
[4] Relationship to characteristic spirit of the school: 
 
In the Oxford School we aim to develop the full potential of every student in a learning environment 
where fairness, understanding, success and discipline is pursued. This policy is based in the school’s 
fundamental aim to foster in students an attitude of learning to serve them for life-long learning. 
Students are encouraged to strive for excellence at the level of their full potential.  
 
 
 
 
 
 
[5] Mission Statement: 
 
Our mission statement in the Oxford school is to develop a community of learning which is geared 
towards the holistic development of each student, fostering the pursuit of academic excellence, 
respecting the specific potential and talents of each student, to value, within the total school 
community, self-respect, respect for others and for the environment, to recognise and affirm the 
unique value and contribution of each individual. 
 
 
[6] Objectives: 
 

1. To create a school ethos which encourages all to disclose and discuss incidents of bullying 
behaviour in confidence. 

2. To affirm the right of all within the school to live a life free from bullying. 
3. To raise awareness of bullying as an unacceptable form of behaviour with school 

management, teachers, students, parents/guardians. 
4. To create a school ethos that acknowledges, accommodates and respects a diversity of 

persons in the school community across the nine grounds covered by the equality legislation. 
5. To ensure that the school’s Social, Personal and Health Education raises awareness of the 

factors associated with bullying behaviour as well as developing appropriate knowledge, skills 
and behaviours. 

6. To take practical actions to prevent incidents of bullying behaviour e.g. to ensure 
comprehensive supervision and monitoring measures through which all areas of school 
activity are kept under observation. 

7. To put into effect procedures for reporting and recording incidents of bullying behaviour. 
8. To put into effect procedures for investigating and dealing with incidents of bullying behaviour. 
9. To develop a program of support for those affected by bullying behaviour and those involved 

in bullying behaviour. 
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10. To work with, and through, the various local agencies in countering all forms of bullying and 
anti-social behaviour. 

 
 
[7] Definition of Bullying and Types of Behaviour Involved:  
 
The following definition of bullying behaviour has been established: 
“Bullying behaviour is deliberate and repeated aggression, verbal, psychological or physical, 
conducted by an individual or group against any person”. 
 
Bullying may take the forms of verbal bullying (attacks of a highly personal or sexual nature, which 
may be directed at a student’s family, culture, race or religion, or the spreading of malicious rumours), 
physical bullying, gesture bullying (non-verbal threatening gestures which convey intimidatory or 
frightening messages), isolation, exclusion, extortion (demands for money, possessions or 
equipment, or forcing a student to steal), intentional diminishment, or cyber-bullying (the use of web-
pages, e-mails and especially text messages to abuse, intimidate or attack a student). 
 
Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or 
hurtful text message or other private messaging, do not fall within the definition of bullying and should 
be dealt with, as appropriate, in accordance with the school’s code of behaviour. 
 
However, in the context of this policy, placing a once-off offensive or hurtful public message, image 
or statement on a social network site or other public forum where that message, image or statement 
can be viewed and/or repeated by other people will be regarded as bullying behaviour. 
 
 
 
It is not bullying when: 

I. Students of about the same age and strength have the occasional quarrel or conflict. 
II. A member of staff offers constructive or fair criticism of a student’s behaviour or work 

performance. 
 
For the purposes of this policy, the term bullying encompasses harassment and sexual harassment, 
defined as follows: 

o Harassment: any form of unwanted conduct in relation to any of the nine grounds named in 
the equality legislation that has the purpose or effect of violating a person’s dignity and 
creating an intimidating, hostile, degrading or offensive environment for the victim. 

o Sexual harassment: any form of unwanted verbal, non-verbal or physical conduct of a sexual 
nature that has the purpose or effect of violating a person’s dignity and creating an 
intimidating, hostile, degrading or offensive environment for the victim. 

 
All members of the school community, including external facilitators, are subject to this code, 
particularly the following relationships: 

o Student to Student. 
o Student to any Staff member. 
o Staff member to Student. 
o Parent to Staff member. 
o Staff member to Parent. 
o Staff member to Staff member. 
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[8] Types of bullying:  
 
The following are some examples of unacceptable behaviour. This list is not an exhaustive list. 
Similar unacceptable behaviours may be considered as bullying. 
 
8.1 General: 

• Harassment based on any of the nine grounds in the equality legislation e.g.Sexual 
harassment, racist bullying etc... 

• Physical aggression, damage to property. 

• Name calling, jealousy and slagging. 

• The production, display or circulation of written words, pictures or other materials aimed at 
intimidation, name belittling and gestures. 

• Graffiti, sniggering, sarcastic remarks and extortion. 

• Intimidation, name belittling, gestures. 

• The “look”, staring, degrading remarks re body shape. 

• Putting down a student for working well and achieving. 

• Talking loud enough so that the victim can hear. 

• Invasion of personal space. 

• A combination of any of the types listed. 

• Abusing social network sites including Facebook, Twitter, Edmodo, Instagram, Viber, Whats 
App, Youtube and other media sites, and any other sites developed subsequent to this policy 
during and outside of school hours, including all school outings and events. 

 
 
8.2 Racial: 

• Discrimination, prejudice, comments or insults about colour, nationality, culture, social class, 
religious beliefs, ethnic or traveler background. 

 
 
 
8.3 Relational: 
This involves manipulating relationships as a means of bullying. Behaviours include: 

• Whispering in company so as to exclude another. 

• Malicious gossip. 

• Isolation & exclusion. 

• Ignoring, turning others against a student. 

• Excluding from the group. 

• Taking someone’s friends away. 
 
8.4 Cyber: 

• Silent telephone/mobile phone calls. 

• Use of mobile phones during school hours to access social network sites. 

• Abusive telephone/mobile phone calls. 

• Abusive text messages. 

• Abusive email. 

• Abusive website comments/blogs/pictures e.g. Facebook, Twitter and others. 
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• Any misuse of Information and Communication Technology. 

• Video recording without the person’s permission. 

• Taking/sending photographs by electronic device. 

•  Creating sites about a particular person. 

• Spreading rumours. 

• Breaking confidence. 
 
8.5 Sexual: 

• Unwelcome sexual comments or touching. 

• Harassment. 

• Unwelcome sexual texts or emails. 
 
 
[9] Signs and Indicators of Bullying: 
 
Students who are being bullied may develop feelings of insecurity and extreme anxiety and thus 
become more vulnerable. Self- confidence may be damaged with the consequent lowering of self- 
esteem. While they may not talk about what is happening to them their suffering is indicated through 
changes in mood and behaviour. Bullying may occasionally result in suicide. It is therefore important 
to alert to changes in behaviour as early as intervention is desirable. The outcomes of bullying and 
harassment on the victim are often manifest in the following ways: 
 

Psychological Behavioural Physical 
Manifestations 

Social, Interpersonal and 
School Related 

• anger 

• anxiety 

• distress 

• frustration 

• depression 

• panic 

• indifference 

• fear 

• attempted 
suicide 

• shame and 
feelings of 
worthlessness 

• loss of trust in 
friends and their 
inability to 
support and 
protect 

• increased 
irritability and 
nervousness 

• unexplained 
changes in mood 

• increased 
aggressiveness 

• may believe that 
they deserve to 
be bullied 

• becoming 
withdrawn 

• excessive 
tearfulness or 
sensitivity to 
criticism 

• substance abuse 

• becoming 
obsessive 

• nightmares 

• chest pains 

• pattern of 
minor illness 

• insomnia 

• stomach 
problems 

• eating 
problems 

• fatigue and 
lethargy 

• headaches 

• sweats 

• inconsistent 
explanations 
for cuts and 
bruises 

• anxiety about travelling to 
and from school 

• mitching 

• late home from school 
without any plausible 
explanation 

• fear of using school toilet 
during breaks 

• fear of being out of sight of 
adults 

• becoming isolated in class 

• becoming withdrawn 

• reluctance to discuss the 
problem 

• unwilling to go to school 

• lack of creativity and 
initiative 

• beginning to bully 
small/younger students 

• possessions missing or 
damaged 

• increased and excessive 
requests for money 

• deterioration in school 
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performance and 
motivation 

• loss of interest or 
concentration in school 

• unusual concerns about 
physical appearance, 
attributes, mannerisms etc. 

 
 
[10] The relevant teacher(s) for investigating and dealing with bullying is (are) as follows: 
 

❖ Teacher to whom report is made. 
❖ Class Tutor. 
❖ Year Head. 
❖ Designated child protection officer / lead. 
❖ Designated safeguarding officer / Lead. 
❖ Deputy Principal. 
❖ Principal. 

 
In investigating and dealing with bullying, the teacher will exercise his/her professional judgement to 
determine whether bullying has occurred and how best the situation might be resolved in keeping 
with reference to school policy All reports, including anonymous reports of bullying must be 
investigated and dealt with by the relevant teacher. In that way students will gain confidence in 
reporting. This confidence factor is of vital importance. It should be made clear to all students that 
when they report incidents of bullying they are not considered to be telling tales but are behaving 
responsibly. 
 
Teachers should take a calm, unemotional problem-solving approach when dealing with incidents of 
alleged bullying behaviour reported by students, staff or parents. When analysing incidents of 
bullying behaviour, the relevant teacher should seek answers to questions of what, where, when, 
who and why. This should be done in a calm manner, setting an example in dealing effectively with 
a conflict in a non-aggressive manner. 
 
 
[11] School response and procedures: 
 

A. Any report of bullying or discrimination will be taken seriously. We will take firm action against 
any bullying, teasing, harassment, or other form of hurtful behaviour. 

B. Staff, parents, and students should look out for early signs of stress and note any change in 
behaviour, deterioration in work, or reluctance to come to school. 

C. Any student who experiences, observes, or hears of bullying should report it to a member of 
staff. 

D. In primary School, any member of staff who observes or hears of bullying should report it to 
the relevant class teacher/Section. In Senior School, staff should report concerns to the 
respective Section Head. 

 
 

E. When an incident is reported, it will be investigated promptly by the Discipline Committee who 
will interview both parties and witnesses. 
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F. The incident and interviews will be recorded, signed, dated and filed by the class teacher or 
the Section Head or School Counsellor. 

G. The Head of School will be consulted as to whether parents should be informed and if 
appropriate, they will be informed to discuss the problem. 

H. The situation will be carefully monitored; the victim will be seen at regular intervals until the 
situation is resolved. Every situation will be judged on its own merits, and strategies to deal 
with it will be selected with care and sensitivity. 

 
11.1 Procedure for online classes (TEAMS): 
 
Any student who experiences, observes, or hears of bullying should report it to the class teacher. 
When an incident is reported, it will be investigated promptly by the Discipline Committee including 
School Counselor who will interview both parties and witnesses. 
If any students are caught bulling online, a warning will be issued through an email by the 
Class/Subject teacher. 
 
In case if students caught doing the following, it would be considered as online bullying and strict 
action would be taken against these students. 

• Scribbling/removing/ editing the documents uploaded by the teacher/ student. 

• Remove/mute anyone from the meeting. 

• Use abusive language. 

• Chat in an inappropriate manner online. 

• Post unwanted/inappropriate content online. 
 
Possible strategies to help the victim: 

• Sometimes a word from the teacher is enough to stop the offensive behaviour. 

• Anti-Bullying guard may be brought together to investigate the matter further and discuss 
solutions. 

• The whole class may be brought together if the bullying is felt to be widespread. 

• A genuine apology should be given, either verbal or written, and a reconciliation should be 
sought where and when possible. 

• Peer mentoring may be employed. 

• The Section Head/Class teacher will offer coping strategies for both victim and bully. 

• Coping strategies for the victim 

• Reassuring the Student 

• Offering continuous support 
 
Victims will be made aware that it is not their fault. 

• They should be encouraged to think positively about themselves. 

• They should try to work out what reaction the bully wants and not give in. 

• They should not retaliate. 

• They should practice assertive behavior, including use of body language. 

• They should avoid situations where bullying might occur 

• They should speak to people they trust and with whom they are comfortable. 
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11.2 Sanctions for the bully: 
 
Senior School: 
1. Verbal warning 

a) banning from P.E. and activities 
b) isolation at break 
c) loss of a current position of responsibility, or ineligibility for consideration for future posts 
d) community service 

2. Written communication through a diary note. 
3. Written Warning Letter to be issued. 
4. Fourth Warning Letter will be suspension from the school. 

 
Primary School: 

1. Moving seat. 
2. Verbal warning. 
3. Loss of P.E. 
4. Loss of a position of responsibility. 
5. Detention. 

 
11.3 Positive strategies for the bully: 
 

─ Bullies will be made aware of the victim’s feelings, encouraged to accept responsibility and 
help find solutions. 

─ They should be helped to change their behavior and find positive outlets for their energy. 
─ They may be given opportunities to make a positive contribution to school e.g. organize an 

event. 
─ In some cases, counseling may be arranged. 

 
11.4 Community Service: 
 
We rely on trust, respect and good communications to deal with any reports of bullying. It is the 
responsibility of the whole school community to try to keep The Oxford School free of this 
unacceptable behaviour. Informal Procedures in response to an Incident of Bullying or Discrimination 
 

─ Each step under this procedure should be undertaken without unreasonable delay and careful 
records must be kept being filed appropriately. 

 
─ Informal procedures will not always be appropriate but in relation to minor incidents of bullying, 

discrimination or harassment, individuals (through mediation with the help of a member of 
staff) are encouraged to resolve the situation informally, by talking directly, politely and 
unambiguously to the person concerned. However, if this is not possible, or is inappropriate, 
or does not have the desired effect, the member of staff who has responsibility for dealing 
with the incident should initiate formal procedures involving the Head of school as laid out 
below. 
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─ During this process, staff may decide that the course of action will include specific sanctions 
as well as support. 

 
─ Formal Procedures in response to an Incident of Bullying or Discrimination 

 
─ Each step under this procedure should be undertaken without unreasonable delay and careful 

records must be kept being filed appropriately. 
 

─ A full investigation into the incident will be made under the supervision of the relevant Head 
of phase 

 
─ Statements will be gathered from the alleged bully and from the alleged victim giving their 

individual perspectives on precisely what happened. 
 

─ Further statements may be taken from witnesses to the incident where appropriate. These 
witnesses may be students or members of staff but must stand up to scrutiny as objective. 

 
─ Parents will be informed and, as required, asked to come into school to discuss what has 

happened. 
 

─ A decision will be made as to the action required. This may involve disciplinary procedures 
intended to change and modify behaviour rather than label anyone as a bully or a racist. 
Possible sanctions are listed above (appropriate to the Junior or the Senior School). 

─ Staff will monitor both bully and victim on an ongoing basis and will keep parents or guardians 
informed of any developments. 

─ Each incident will be reviewed after an agreed period of time. The manner of this review will 
be dependent on the nature of the incident and the ages of those involved. 

 
 
[12] Education and prevention strategies to prevent bullying behaviour: 
 
Staff, Parents and students have a particularly important role and responsibility in helping the school 
to prevent and address school-based bullying behaviour and to deal with any negative impact within 
school of bullying behaviour that occurs elsewhere. The education and prevention strategies 
(including strategies specifically aimed at cyber bullying and identity based bullying including in 
particular, homophobic and transphobic bullying) that will be used by the school are as follows: 
 
Publishing and Publicising an Anti-Bullying Policy: 

o Excerpts from the Anti-Bullying Policy will be visible throughout the school in corridors and 
classrooms. 

o The Anti-Bullying Policy will be promoted at various occasions e.g. parents’ nights, first year 
enrolment and open nights. 

 
Supervision and Monitoring: 

o Bullying “black spots” within the school will be identified and monitored during break times. 
o Staff will be vigilant and follow the procedures as outlined in this policy as incidents arise. 
o A questionnaire will be given to students during the school year. This will give students an 

opportunity to voice concerns. Each student is encouraged to write something down. 
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o Social networking sites will continue to be banned from student use during school time. The 
Anti-Bullying Policy operates in conjunction with the school’s Acceptable Use Policy. 

 
Student Involvement: 

o Senior students will continue to assist First Years to the school through the mentoring 
programme, thus helping the new student to “settle in”. 

o The Student Council supports the creation of a positive school atmosphere through the 
implementation of the Anti-Bullying policy. 

 
Inclusion in the Curriculum and links to Curriculum delivery: 

o In FS & Primary schools, Social, Personal and Health Education (SPHE) must be timetabled 
as part of the Junior Cycle core curriculum. Social, Personal and Health Education provides 
students with opportunities to develop the skills and competencies to care for themselves and 
others and to make informed decisions about their health, personal lives and social 
development. 

o Guidance and Counselling Service: Interviews will be held with first year’s students and other 
students as needed to assess how they are settling into the school. 

 
 
Link to Related School Policies: 

o School policies need to be consistent with one another, within the framework of the overall 
School Plan. Relevant school policies already in place, being developed or reviewed should 
be examined by reference to the Anti-Bullying Policy and any implications which it has for 
them should be addressed. 

 
Involving Parents/Guardians and the Wider Community: 

o Awareness of the Anti-Bullying Policy will be raised on parents’ nights e.g. First Year 
enrolment and open nights. 

o There will be continued involvement with the local community to gain awareness of any 
existing problems. 

o Outside speakers / drama groups will be engaged for both students and parents. 
 
 
[13] Noting and Recording: 
 

o All incidents of alleged bullying will be recorded on an incident form and given to relevant Year 
Head. 

o The relevant Tutor/Year Head will then decide on what action is to be taken. 
o The Principal and Deputy Principal are responsible for maintaining files for security and 

confidentiality for at least seven years after they leave school. 
o These files may be accessed by students/parents in the future. 
o Comments made should be factual, non-judgmental and objective. 

 
 
[14] Implementation arrangements, Roles and Responsibilities: 
 
The Anti-Bullying policy shall indicate the individual roles, responsibilities and obligations of staff, 
students and parents. These roles and responsibilities shall be clearly outlined to existing staff and 
shall be communicated to all new staff at induction. Students shall be made aware of their own 
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individual roles and responsibilities. The people who have responsibility for implementing each action 
and their roles are outlined as follows:  
 

o Principal and Deputy Principal: The Principal and Deputy Principal shall have overall control 
and responsibility for the implementation of the policy including its publicity at staff meetings, 
meetings with parents and assemblies. The Principal will be responsible for its ratification. 
Management will liaise with staff on a regular basis regarding bullying behaviour. A file of 
incident reports shall be collected as a record of bullying behaviour. When a bullying incident 
has been reported Management together with the Year Head will be responsible for the 
disciplinary action of any student accused of bullying behaviour. Where necessary they will 
be responsible for contacting parents and the relevant authorities.  

o Pastoral Care Team: The Pastoral Care Team will be involved in developing awareness of 
anti-bullying and of the importance of reporting. The Pastoral Care Team shall also be 
responsible for the care of both the injured party and the accused so as to attempt to eliminate 
further episodes of bullying behaviour. The Pastoral Care Team shall be responsible for 
communicating incidents of bullying behaviour to the relevant teacher, tutor or parent.  

o Year Head together with Management will be responsible for the disciplinary action of any 
student accused of bullying behaviour. Where necessary they will be responsible for 
contacting parents and the relevant authorities. The Year Head will be responsible for the 
recording of all information regarding all incidents and meetings.  

o Subject Teacher: Will report any bullying behaviour to the relevant member of staff, 
Management or Pastoral Care Team. The teacher must document incidents of bullying 
behaviour within their classroom or outside of it e.g. corridors etc. Teachers will fully 
participate and facilitate meetings and promotion of the anti-bullying policy. All teachers must 
be constantly vigilant of any bullying behaviour with the children under their care. 

 
[15] Ratification, Communication and Review: 
 
 
This policy has been made available to school personnel, published on the school website and 
provided to the Parents’ council. A copy of this policy will be made available to all stakeholders if 
requested. 
This policy and its implementation will be reviewed by the Board of governors annually. Written 
notification that the review has been completed will be made available to school personnel, published 
on the school website and provided to the Parent’s council. The policy will be revised as necessary 
in the light of such review and evaluation and within the framework of school planning. 
 
 
 

 

 

 

 

 

 


